
 
CITY OF LONG BEACH 

KENNEDY PLAZA 
LONG BEACH, NEW YORK 

FIRE DEPARTMENT  
Joseph F. Miller 

Fire Commissioner 

(516) 431-2434  

FAX (516) 431-1432 

  

jmiller@longbeachny.gov 
 

 

 

July 1, 2025 

 

 

Subject: Long Beach Fire Department Island Tech IT Contract 

 

 

 The Long Beach Fire Department has been in contract with the Island Tech Services, 980 

2nd Street, Ronkonkoma, NY 11779, for over 20 years. Island Tech Services is the sole source 

provider for the Fire Department IT network. This contract includes our network infrastructure. 

This would be under New York State contract.  

  The current contract term is from July 22, 2025 to July 22, 2026. 

 Funding for this necessary payment will be available in the 2026 Fire Department budget 

account for Contracted Services, A3410.54440. The total amount to continue the service 

uninterrupted is $25,628.64.  

I request that the council authorizes payment for our needed computer dispatching 

service.  

 
 

                      Respectfully, 

Joseph F Miller 
                                     Joseph F Miller 

             Fire Commissioner 

ITEM #1



NET_Managed Services Plan 2025/2026 Quote #067355 v1

NY - Ronkonkoma

Prepared by:

P: 631-447-2442 x251
E: skrulder@itsg.us.com

Shawn Krulder
980 S 2nd St
Ronkonkoma, NY 11779

Ship to:

Long Beach Fire Department

Dan Creighton
1 W Chester Street
Long Beach, NY 11561

P: +P: 

Dan Creighton
1 W Chester Street
Long Beach, NY 11561

Long Beach Fire Department

Bill to: Date Issued:

06.27.2025

Expires:

08.15.2025

Contract #:

Enterprise Infrastructure Monthly Cost Qty

Enterprise Plan Enterprise Plan (Network Infrastructure Monthly Cost) 1

Monthly Subtotal: $1,902.00

Additional Services Qty

MST-C0LH1G-0001-1M M365 Apps for Business 7

MST-C0LH16-0001-1Y1M NCE Exchange Online (Plan 1) Annual Paid Monthly 41

Monthly Subtotal: $233.72

Service Level Contract Qty

Please see attached service level contract.

Monthly Expenses Summary Amount

Enterprise Infrastructure Monthly Cost $1,902.00

Additional Services $233.72

Monthly Total: $2,135.72

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Acceptance

NY - Ronkonkoma Long Beach Fire Department

Shawn Krulder Dan Creighton

Signature / Name Signature / Name Initials

06/27/2025 1/1/0001 12:00:00 AM

Date Date

Page: 1 of 1Quote #067355 v1



 
CITY OF LONG BEACH 

INTER-OFFICE MEMO 

 

TO: Daniel Creighton, City Manager 

Phil Ragona, Deputy City Manager 

Frank Dikranis, Corporation Counsel 

Ken Arnold, Commissioner of Public Works 

Charles Bernowich, Chief Plant Operator 

 

FROM: Rosemary Alton, Purchasing Agent 

SUBJECT: 
Receipt & Opening of Bid – HYDRATED LIME 

 

DATE: 

 

June 26, 2025 

 

I am submitting for your review and approval the bid received and opened Thursday, 

June 26, 2025 at 11:00 a.m. for HYDRATED LIME.  We received 1 response, as 

follows: 

 

 Hydrated Lime Bulk 

(100 tons) 

Carmeuse Lime, Inc. 

11 Stanwix Street 

Pittsburgh, PA 15222 

 

$495.00/ton       $49,500.00 

 

The prior 10 years, were awarded as follows: 

 

Hydrated Lime Bulk 

 

2024 – $460.00/ton from Carmeuse Lime 

2023 - $251.33/ton from Graymont (PA), Inc 

2022 - $210.88/ton from Graymont (PA), Inc. 

2021 - $208.00/ton from Graymont 

2020 - $210.00/ton from Carmeuse Lime 

2019 - $205.00/ton from Graymont  

2018 - $197.00/ton  from Carmeuse Lime 

2017 – $196.50/ton from Carmeuse Lime 

2016 -  $197.50/ton from Graymont (PA), Inc. 

2015 - $197.50/ton from Carmeuse Lime 

 

ITEM #2



 

The bid states:  “[t]he term of this contract will be one (1) year from date of award and 

shall be for quantities actually ordered.” 

 

Present for the City of Long Beach were Lauren O’Brien and myself.    Please advise.  

 
Thank you! 

 

 

 

 

Cc:  Steven Pambianchi, Assistant Corporation Counsel 



 
CITY OF LONG BEACH 

INTER-OFFICE MEMO 

 

TO: Daniel Creighton, City Manager 

Phil Ragona, Deputy City Manager 

Frank Dikranis, Corporation Counsel 

Ken Arnold, Commissioner of Public Works 

Randy Aupied, Superintendent 

 

FROM: Rosemary Alton, Purchasing Agent 

SUBJECT: BID OPENING -  CLB103-2025 SUPPLY, DELIVERY & 

TRANSPORT OF CONCRETE 

DATE: June 26, 2025 

 

 

I am submitting for your review and approval the bids received and opened Thursday, June 26, 

2025 at 11:00 a.m. for SUPPLY, DELIVERY & TRANSPORT OF CONCRETE.  The bid specs 

called for on an “as needed” basis.  Pricing is based on delivery on 1 cubic yard.  There were 2 

bids received as follows: 

 

  

 

 

 

Description 

Universal Ready Mix 

197 Atlantic Avenue 

Garden City Park, NY  

11090 

Mastro Concrete, Inc. 

154-33 Brookville Blvd. 

Rosedale, NY  11422 

1. Concrete – 3500 PSI 

strength 

98.00 172.50 

2. Nassau County Class A 

 

162.00 177.50 

3. NYS Calcium Chloride 

Concrete 

 

101.00 180.50 

4. Winter Concrete (11/15-

3/31) 

 

15.00 6.50 

5. Short Load Charge (under 

6 cu. Yd.) 

 

200.00 150.00 

6. Concrete Accelerator 

(yard) 

15.00 10.00 

ITEM #3



 

 

We use Nassau County Class A cement and most of our jobs are short load, so an award should 

be made to Universal Ready Mix, 197 Atlantic Avenue, Garden City, NY  11040. 

 

Present for the City of Long Beach were Lauren O’Brien myself.    Please advise. 

Thank you! 

 

 

 

 

 

Cc:  Steven Pambianchi, Assistant Corporation Counsel 
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Proposal 
 

                    Long Beach Fire Department 
 

August,  2023 
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BUSINESS HISTORY 
 

Island Occupational Medical Resources P.C., (IOMR) was established as a Professional Medical Corporation in 
1995 by Jorge L. Gardyn, MD, FACP who serves as both Medical Director and Chief Executive Officer. 

 
IOMR employs professional medical staff to perform on-site physical examinations as well as having its own 
Medical Facility where the examinations can also be performed. 

 
Summary of Accomplishments: 

 

IOMR was established to provide high quality medical examinations to the firefighting community of Long Island. 
Over the last 25 years IOMR has expanded to a full service occupational medical practice. 

 
Below is a list of available services: 

• Pre-employment and annual physical examinations 
• Mask Fit Testing 
• Radiology Services in-house and on-site at your location 
• Immunizations and Infectious Disease Screening based on your specific requirements 
• DOT and Non-DOT Urine Drug Collection including Medical Review Officer Services 
• DOT physicals including computer-generated forms 
• Random Drug and Breath Alcohol Testing Programs 
• Fitness for Duty Evaluations 
• Workers’ Compensation examinations including computer-generated forms 
• Blood Borne Pathogens Exposure care 

 
From 2007-2015, IOMR was contracted by the Nassau University Medical Center to run its Occupational and 
Corporate Medicine Division.  This Division performed all the OSHA physicals for Nassau County, including the 
Fire Marshals, Nassau County Police Department, and Department of Public Works. Dr. Gardyn was also 
retained as the Division Chief to run this program and the hospital’s Employee Health Program, which covered 
over 4,000 employees. In this role he established the first computerized Mask Fit Program for any hospital on 
Long Island; developed the hospital’s Respiratory Protection Protocol in accordance with OSHA Respiratory 
Protection guidelines, and initiated a Cost-Containment Program under the Workers’ Compensation Program that 
improved lost time at work through an innovative approach to the management of Workers Compensation issues. 

 
IOMR moved to its new state-of-the-art, 5000 sq. ft. facility on the border of Nassau and Suffolk counties with 
parking for over 40 cars and room to accommodate trucks, buses or tractor trailers.  

 
IOMR’s computer network exceeds HIPAA security requirements, and allows the medical staff access to the 
records of your firefighter regardless of the location of the examination.  This feature helps the medical examiner 
identify changes in the health history of your firefighters from previous years.  IOMR can provide your Fire 
Company with the reports necessary to meet OSHA, NFPA and Health Department requirements.  Finally, your 
firefighters are provided with a detailed report of their Physical Examination as well as a current history of their 
immunization status. 
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PROPOSAL 
 

IOMR is available to provide professional medical services to examine your firefighters according to NFPA, 
OSHA, PESH, and DOT regulations. 

 
IOMR has assembled a team of highly qualified medical professionals, under the direction of Medical Director 
Jorge L. Gardyn, MD, FACP, to examine your firefighters at your facility, on weekends, weekdays, or evenings. 
Your firefighters may also be examined in our office in Amityville at their convenience. 

 
IOMR Office Hours: 

 

• Monday to Friday:  8 AM – 5 PM 
 

The fee for full examination remains the same, regardless of where the physical exam is performed.  We 
guarantee completion of all scheduled forms within seven business days from the date of the physical. 

 
Our computer network has been recently upgraded to incorporate the latest security enhancements which permit 
us access to our office records while maintaining strict security standards and privacy requirements set forth by 
HIPAA. 

 
IOMR’s commitment is not limited to the annual physical examinations, but is aimed at prevention of health- 
related incidents as well as to support your medical needs throughout the year.  Immunizations, Return-to-duty 
evaluation and Worker’s Compensation cases, including post-exposure prophylaxis for Blood Borne pathogens, 
are handled at our facility. 

 
Firefighters are classified according to NFPA 1500 and NFPA 1582 standards, and the rationale used for those 
firefighters that do not meet Class A status is explained in the Firefighter’s Physical Exam Results. 
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SCOPE OF SERVICES 
 

IOMR follows all standards to certify your firefighters, which include: 
• Medical History 
• Vital Signs - Height, Weight, Blood Pressure, Pulse, Respiration, Temperature 
• Physical Examination 
• Pulmonary Function Test 
• EKG - 12 Lead Electrocardiogram 
• Complete Blood Count, Blood Chemistry, and Lipids Profile 
• Audiometry 
• Visual Acuity and Peripheral Field Testing 
• Fitness-for-Duty Statement issued to the Fire Department 

 
All the above Services are included in the Basic Examination for Qualification of the firefighter. 

 
 

The following services are available as needed: 
• Rubella, Rubeola, Mumps and Varicella Titer & Vaccination, if applicable, for EMS Staff 
• Hepatitis B Screen and Vaccination, if applicable 
• Covid-19  Spike Antibody Testing 
• Covid-19 PCR  Nasal Swab 
• PPD (Mantoux/ TB Testing) 
• Urine Drug Screen including MRO Services 
• Mask Fit Testing 
• OSHA Respiratory Questionnaire 
• PSA Test 
• Radiology and Cardiovascular Screening 

 
 

General Information: 
• IOMR Staff is New York State Licensed, Registered and/or Certified and is covered by medical 

malpractice insurance. 
• Contracts run for three years. 
• All medical records are kept fully confidential. 
• All medical records are maintained electronically. 
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OSHA / NFPA 1982 – What are Surveillance Examinations and why do we do them? 
 

The establishment of the OSHA mandated physical in the early 1980’s was established due to the need to provide 
medical surveillance examinations to members of the fire service. Over the last 35 years the NFPA has taken the 
lead with 1582 (Standard on Medical Examinations 2013ed) in establishing precise medical standards for health 
examinations for the Fire Service Community.  The components include the medical history, the physical 
examination, an EKG, the hearing test (audiometry), the breathing test (pulmonary function tests), vitals, and the 
laboratory examination. 

 
Q-Why do we do hearing tests? 
A-We are required to monitor and provide for a hearing protection program under CFR 1910.95 Occupational 
Noise Exposure. The purpose is to monitor the hearing test on a yearly basis and observe for any threshold shifts 
(possible hearing damage). 

 
Q-Why do we do Breathing Tests and Mask Fit Examinations? 
A-We are required to monitor and provide yearly pulmonary function tests as well as yearly Mask Fit evaluations 
to remain in compliance with CFR 1910.134 Respiratory Protection.  Due to repeated exposure to smoke, fumes, 
and other toxic agents, we as the employer, are required to provide respiratory protection for our firefighters and 
to monitor on a yearly basis provide documentation of the pulmonary health of our members. 

 
Q-Why do we do Blood Tests for Hepatitis B? 
A-As the employer, the Fire Department is responsible under CFR 1910.1030 Blood borne Pathogen to provide 
training on blood borne pathogens, offer Hepatitis B vaccination, and provide protocols for post exposure 
prophylaxis. 

 
Many of the companies that are doing “physical exams” for the fire service are providing cut rate Class B and 
Class C exams at a reduced price. What they fail to understand is that they are negating the reason for these 
exams.  To provide surveillance of those issues (hearing, breathing tests) that can be affected over the long term 
from exposure.  They fail to understand the premise of Occupational examinations and the fact that the time lag 
between exposure to identification of the disease process or impairment is measured in years (5, 10, 15, 20 even 
25 years). Ignorance of the foundation for these examinations is not justified.  These companies do a disservice 
to the departments they say they are serving. 
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New York State Volunteer Firefighter Enhanced Cancer Disability Act 
 
 

Effective January 1, 2019, the New York State Volunteer Firefighter Enhanced Cancer Disability Act 
requires that any fire district, department, or company provide and maintain insurance coverage for 
eligible volunteer firefighter who develop certain forms of cancer with enhanced disability benefits. 

 
Each eligible member will need to meet the following criteria: 

 
(i) A volunteer firefighter having five or more years of faithful and actual service in the protection of life and 

property from fire in the interior of buildings and having successfully passed a physical examination on entry 
to the firefighter service, which examination failed to reveal any evidence of cancers as defined in New York 
General Municipal Law 205-CC (1) (b) 1; and 

 
(ii) Having submitted proof of five years of interior firefighting service by providing verification that he or she 

has passed at least five yearly certified mask fitting tests as set forth in 29 CFR 1910.134 or the current 
National Fire Protection Association standards for mask fit testing. 

 
In view of these requirement, it is recommended that every member obtain a certified mask fitting (Fit 
Test), and complete an OSHA Respiratory Questionnaire. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

1 "Cancer" means: (i) A disease caused by an uncontrolled division of abnormal cells in a part of the body or a malignant 
growth or tumor resulting from the division of abnormal cells; and (ii) Affecting the prostate or breast, lymphatic, 
hematological digestive, urinary, neurological, or reproductive systems, or melanoma. 
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DOT PHYSICAL EXAMINATIONS 
 

Effective May 21st, 2014 all DOT Medical Examinations must be made by a provider certified by the Federal Motor 
Carrier Safety Administration and listed in the FMCSA National Registry. 

 
Island Occupational Medical Resources, P.C., (IOMR) is now in compliance with the new Federal Motor Carriers 
Safety Administration regulations, and the name of its provider(s) will be published in the National Registry as 
required by law. 

 
Under the new regulations, DOT physical examinations are more comprehensive in nature and require additional 
tests. Also, the overall results of the physical examination must be reported to FMCSA on a monthly basis. 

 
 
 

 
Description 

 
Fees 

 
DOT Examination 

 
$50.00 
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DRUG TESTING PROGRAM 
 

In accordance with Federal Motor Carrier Regulations, IOMR is prepared to provide both pre-employment drug 
testing as well as managing a random drug testing program following chain of custody security measures for your 
firefighters or employees.  All laboratories used will be certified to handle chain of custody drug testing, and IOMR 
will act as the Medical Review Officer (MRO) for your department. 

 
The following substances are tested per DOT requirements: 

 
• marijuana 
• cocaine 
• opiates 
• amphetamines 
• phencyclidine 

 
We will provide the employer with a certified laboratory, a well-documented procedure for collection, shipment, 
and accessioning of urine specimens. 

 
Negative results are provided to the designated individual within the organization.  Positive results are reported 
only after both initial testing and confirmatory testing are both positive and the MRO has contacted the donor to 
identify if there are alternative causes for a positive result. 

 
Initial testing is done using immunoassay that meets FDA requirements.  Confirmatory testing is done using gas 
chromatography/ mass spectrometry techniques and is done on a quantitative basis. 
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PROPOSAL FOR COVID-19 TESTING 
 
IOMR has developed a comprehensive program to support your Covid-19 Screening Health Requirements as per the NYS 
Department of Health and CDC guidelines.   
 
Dr. Gardyn is Board Certified in Internal Medicine, with over 25 years of Occupational Medical experience particularly in the 
Police, Fire and EMS field.  He is a former Emergency Room Physician and Division Chief of Occupational and Corporate 
Medicine for the Nassau University Medical Center as well as the Medical Director for the Nassau County Fire Service 
Academy and the Nassau County EMS Academy. 
 
The goal of this program is to screen your personnel for previous Covid-19 infection and to prevent spread within your 
environment. 
 
  
 
Summary: 
 

• Draw Blood test for Covid-19 Spike Antibody Test  

• Nasal Swab for RT-PCR detection of Covid-19 virus 

• Send reports to employees 

• Review updated Covid-19 protocols as they are issued.  

• IOMR staff will be outfitted with N95, gloves and goggles 

• Available 24/7/365 to assist with any medical issues. 
 
 
Additional: 
 
 

• Company is responsible for providing demographic information in advance (name, address, DOB, Cell #) 
 

• Reports will be mailed to employee’s home 
 

• Employees are to follow up with their Private Physician 
 

• HIPAA Release must be obtained on each employee for results to be sent to the employer. 
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JORGE L. GARDYN, M.D., F.A.C.P.- MEDICAL DIRECTOR 
 

CURRENT STATUS 
Private Practice, Internal Medicine, December 1990-present 
Medical Director, Island Occupational Medical Resources, P.C. 1995-Present 
Division Chief, Occupational and Corporate Medicine, Nassau University Medical Center 2007- 2015 

 
RESIDENCY/INTERNSHIP 
Nassau County Medical Center, Internal Medicine, July 1984 - June 1988 

 
MEDICAL SCHOOL 
Autonomous University of Guadalajara, M.D. Degree, July 1980 - June 1984 

 
DEPARTMENT & OTHER AFFILIATIONS 
Medical Director Nassau County Fire Service Academy, Bethpage, NY 
Medical Director Nassau County EMS Academy, East Meadow, NY 
Medical Director Vocational Education and Extension Board LPN Nursing Program, Uniondale, NY 
Police Surgeon (Honorary) - New York City Police Department, New York, New York 
Police Surgeon – Freeport Police Department, Freeport, NY 
Police Surgeon – Lynbrook Police Department, Lynbrook, NY 
Board Member- Regional Emergency Medical Advisory Council, Nassau County, New York (2006-2011) 

 
HOSPITAL AFFILIATIONS & TEACHING APPOINTMENTS 
Clinical Assistant Professor of Medicine, Stony Brook University School of Medicine 
Clinical Assistant Professor of Medicine, NY College of Osteopathic Medicine 
Clinical Assistant Professor, Touro College School of Health Sciences 
Winthrop University Hospital, Department of Medicine 1994-2017 
Nassau County Medical Center, Department of Medicine 2000-2015 
Division Chief, Occupational and Corporate Medicine, Nassau University Medical Center 2007-2015 

 
 

PROFESSIONAL ASSOCIATIONS & HONORS 
Diplomat, American Board of Internal Medicine 
Fellow of the American College of Physicians 
Fellow of the Nassau Academy of Science 
Medical Review Officer-Certification #001008212-American Association of Medical Review Officers 
DOT Certified Medical Examiner-FMCSA Certification # 4128581806 
American College of Occupational & Environmental Medicine 
Vice Chairman, Nassau County Firefighters Museum and Education Center 2006-Present 
Member of the Board of Trustee, Nassau Community College since 2011 & Chairman 2013-Present 
Board Member, American Heart Association, Nassau County, 2017 - 2019 
Medical Society of the State of New York 
Nassau County Medical Society  

 
REFERENCES FURNISHED UPON REQUEST 
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AGREEMENT TO PROVIDE PROFESSIONAL SERVICES 
 

AGREEMENT made this                 , 2023 by and between Island Occupational Medical Resources, P.C., 
with offices at 618 Broadway, Amityville, NY 11701 hereinafter referred to as “IOMR” and Long Beach Fire  
Department with offices at  1 West Chester, Long Beach, NY 11561 hereinafter referred to as “COMPANY”. 

 
 

W ITNESSETH: 
WHEREAS, COMPANY desires to obtain verification that individual Fire fighters are capable of performing their 
duties according to NFPA, OSHA, DOT and PESH regulations. 
WHEREAS, IOMR has offered to provide such verification in accordance with the standards of the NFPA, OSHA, 
DOT, and PESH regulations. 

 
 

IT IS HEREBY UNDERSTOOD AND AGREED: 
1. The COMPANY will make their personnel available for physical examinations by appointment. 
2. IOMR will have a comprehensive physical examination of each employee conducted by a NYS Licensed 
Physician that includes: 

 
 

3. Upon successful completion of examination and testing, each fire fighter will be certified by IOMR as physically 
capable of performing the duties required of this fire fighter according to the Company’s classification system. 
4. The duration of this contract is for three years. 
5. IOMR will guarantee no price increase over the term of the contract. 
6. The COMPANY shall pay IOMR’s fees within thirty (30) days of the scheduled examination dates. 
7. IOMR will maintain exam records for a period of not less than thirty (30) years after certifications are issued. 
8. IOMR also agrees to perform any of the following additional services at the fees set forth. (See attached) 
9. The agreement contains the full understanding between the parties and may not be changed except in writing. 
10. This agreement shall be interpreted and enforced under the laws of the State of New York. 
11. This agreement shall be binding upon the successors and assigns of the parties. 

 
In WITNESS WHEREOF, the parties hereto have executed this agreement the day, month and year first written 
above. 

 
 

By: By: 
 

Jorge L. Gardyn, MD, FACP Signature / Title 
IOMR Medical Director Long Beach Fire Department 

• Electrocardiogram 
• Laboratory Evaluation (CBC with diff, S.M.A. 16) 
• Color vision testing 
• Vital Statistics 
• Spirometry 
• Audiometry 
• Visual field examination 
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FEE SCHEDULE 
 

BASIC EXAMINATION FOR QUALIFICATION = $175.00 
• Medical Questionnaire 
• Physical Examination 
• Color Vision Testing 
• Visual Field Examination 
• Electrocardiogram 
• Audiogram 
• Pulmonary Function Testing 
• Vital Statistics 
• Blood Chemistry 

 
 
Additional Services Available 

 
Unit Cost 

Total 
Fees 

DOT Physical Examination 
 

$50.00 

Drug Testing (Forensic urine analysis) and Drug Collection  $95.00 

Tuberculosis testing – Follow-up in 48 hrs. with RN/MD  $40.00 

Chest X-Ray (NR) (Company & portable machine)  $75.00 

Hepatitis B Antibody titer (blood test)  $55.00 

PSA exam (Blood test for Prostate) – Male > 40 years of age  $55.00 

Mask Fit Test-Quantitative  $65.00 

OSHA Respiratory Questionnaire  $25.00 

Hepatitis B Vaccination (3-shot series) – If Hepatitis B Titer Negative $125.00  $375.00 

Diphtheria Tetanus Vaccine – If not taken within 10 years  $95.00 

Tdap – Diphtheria, Tetanus and pertussis  $125.00 
 
Other tests 

  

Lyme Titer  $55.00 

MMRV – Measles/Mumps/Rubella/Varicella Titer  $200.00 
Covid-19 Spike Antibody (to determine antibody response)  $55.00 
Hemoglobin A1C (to determine 3 month average blood glucose level)  $50.00 
Return to Duty Exam: 

• If limited to the review of medical documentation 
• If Office Visit required 

  
$50.00 
$85.00 

Flu Shot – 2023-2024 Season  $45.00 
 
 
 














	Long Beach Fire Department.pdf
	BUSINESS HISTORY
	Summary of Accomplishments:

	PROPOSAL
	IOMR Office Hours:

	SCOPE OF SERVICES
	General Information:

	OSHA / NFPA 1982 – What are Surveillance Examinations and why do we do them?
	Q-Why do we do hearing tests?
	Q-Why do we do Breathing Tests and Mask Fit Examinations?
	Q-Why do we do Blood Tests for Hepatitis B?

	New York State Volunteer Firefighter Enhanced Cancer Disability Act
	Effective January 1, 2019, the New York State Volunteer Firefighter Enhanced Cancer Disability Act requires that any fire district, department, or company provide and maintain insurance coverage for eligible volunteer firefighter who develop certain f...

	DOT PHYSICAL EXAMINATIONS
	DRUG TESTING PROGRAM
	The following substances are tested per DOT requirements:

	JORGE L. GARDYN, M.D., F.A.C.P.- MEDICAL DIRECTOR
	CURRENT STATUS
	RESIDENCY/INTERNSHIP
	MEDICAL SCHOOL
	DEPARTMENT & OTHER AFFILIATIONS
	HOSPITAL AFFILIATIONS & TEACHING APPOINTMENTS
	PROFESSIONAL ASSOCIATIONS & HONORS
	REFERENCES FURNISHED UPON REQUEST
	W ITNESSETH:
	IT IS HEREBY UNDERSTOOD AND AGREED:

	FEE SCHEDULE
	BASIC EXAMINATION FOR QUALIFICATION = $175.00



	ITEM 4: ITEM #4


